Protocol Physicals:

Protocol medical clearances are exams, based on regulatory requirements that provide
surveillance for potential exposures or certification for specific jobs. Documents that
prescribe recommended testing include NASA Procedural Requirements (NPR’S),
Langley Procedural Requirements (LPR), OSHA standards, NIOSH recommendations,
and other occupational health sources.

Determining who should be placed on a protocol is accomplished by supervisors
working with industrial hygienists (IH) and Safety specialists based on Job Hazard
Analyses and audits.

The Langley Form 66 (LF66) is available at http://Ims.larc.nasa.gov/forms_list.cfim. It
must be completed with appropriate signatures and delivered to the clinic at Mail Stop
281 before a civil service employee will be scheduled for a protocol examination. For
contractors please call the clinic at x43195.

Current protocols include:
01 Highworker (includes Aerial Manlift)
02 Lead
03 Respirator Use
04 Non-lonizing Radiation: Laser (requires entrance and exit
examinations only)
05 lonizing Radiation
06 Hearing Conservation (in accordance with IH noise surveys)

07 Arsenic
08 Benzene
09 Inactive
10 Inactive
11 Pesticide

12 Chemical (chemical use requiring a permit which is not addressed
as an individual OSHA requirement)

13 Model Maker

14 Asbestos Work

15 Plastic Resin

16A Commercial Driver (CDL)

16B Precision Lifting Equipment Operator (forklift, cranes)

17 Methylene Chloride

18 Inactive

19 Beryllium
20 Heavy Lifting (manual lifting)
21 Security

22 Altitude Chamber

23 Hydrazine

24 Inorganic Mercury

25 Solderer/Welder

26 Cadmium

27 Aniline

28 Hazmat Response Team
29 Explosives Handler


http://lms.larc.nasa.gov/forms_list.cfm

FAA Examinations: Must be approved by the Director of Research Services
Directorate (D1)

FAA Class | Pilot

FAA Class Il Pilot

FAA Class lll Pilot

FCEQ: Flight Class Equivalent for passengers/researchers

The line supervisor and Safety Office will be notified of Pass/Fail status when an
employee has completed required testing or fails to show at a scheduled appointment.
No medical information will be released without specific request of the employee or
unless mandated by law.



